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Equality, Diversity and Inclusion (EDI) Policy

Great Oaks Tree Services fulfils its legal position in relation to current and future equality legislation. This Policy applies to all current employees, contractors, suppliers and anyone else involved. The EDI Policy will be reviewed annually by the director. Where new legislation is introduced, interim reviews will be held.

Great Oaks Tree Services will comply with the general equality duty by: 

· Promoting respect for all and celebrating diversity; 
· Provide a positive working and social environment;
· Work towards eliminating any form of unlawful discrimination, harassment and victimisation; and associated barriers based on a protected characteristic and other status including background and other personal circumstances; 
· Advancing equality of opportunity between people who share one or more protected characteristic and those who do not; 
· Fostering good relations between people who share a protected characteristic and those who do not; 
· The Company understands and acknowledges that on some occasions, individuals and groups may be treated more favourably than others because of their protected characteristic in order to advance equality. 

The nine Protected Characteristics set out by the Equality Act 2010 are:

· age 
· disability 
· race 
· pregnancy and maternity 
· religion or belief (including lack of belief) 
· gender reassignment 
· sexual orientation, 
· marriage and civil partnership 
· sex (male or female) 

To comply with the specific duties requested upon colleges by the Equalities Act 2010 the Company will: 

· Publish information (primarily on its website) to demonstrate the College’s compliance with the general equality duty; (Policy documents)
· Give due regard to the specific duties when developing, evaluating and reviewing policies; 
· Give due regard to the specific duties when designing, delivering and evaluating services, including co-educational provision. 
· 
In order to realise our commitment to EDI the Company will: 

· Ensure everyone accepts their responsibility to uphold equality and show respect to others; 
· Seek staff engagement, awareness and support through the Employee handbook; 
· Ensure equality analysis of policies, procedures and strategies, environment, activities and resources according to Equality Impact Assessment procedure; 
· Promote awareness of EDI through training and information, advice and guidance; 
· Investigate and take appropriate action for all complaints relating to any strand of equality; 
· Monitor and review EDI objectives through the Equality, Diversity and Inclusion Annual Review
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